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GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF RAILWAYS/RATL MANTRALAYA
(RAILWAY BOARD)

NO.E(NG)I-99/TR/15

The General Manager (P)
All Indian Railwzys and
Production units.

(As per standard list)

Sub:~ Transfer cn request on bottom

New Delhi, dated 8-2-2000

seniority — Amendment

to Indian Railway Establishment Manual.

In tems of Note (i) below Para 312 of the Indian Railway

Establishment Manual, Volume-L, - 1989,
employces working in grades in which there

transfer on requesi of radway
is an element of direct recruttment

can be accepted on bottom seminrity in such grades. No such transfer is

permissible in the intermediate grades, in

which aii the posts are filled by

promotion of staff from the lower grade(s) and there is no clement of direct
recruitment. It is not, however, pecessaiy that the emplovees secking transfer
should possess the educational qualifications picseribad for direct recruiinent

10 the post to which transfer is sought.

2. The Central Administrative Tribunal/Chandigal v i judgement dated
22.9.98 in OA No.413/HIR/98 filed by Shri Anand Prehash and others in the

matter of transfer on request against direct
instructions contained in this Minisiry’s

recruitment vacancies quashed the
letter No.E(NG65/SR6/31 dated

1.4.1966 which stipulates that it is not necessary for the emplovees sceking
wansfer. to possess the educational qualifications laid down for  divect
recrujtment to the relevant post. The Central Administrative Tribunal also
questioned the transfer of employecs against direct recruitment quota vacancies

in the abgence of a provision in the Tules
wransfer. The Punjab and Haryana High C

for filling up posts in a grade by
ourt at Chandigarh has uphsld the

judgement of the CAT Chandigarh, The SLP filed against the said judgement
in the Supreme Court has also been dismissed.

3. The matter has been considered

by the Ministry of Railways m

consuliation with the Legal Advisor/Railway Board in the light of the above

development and it has been decided that henceforth for transfer of employees

on request on boitom seniority in recruitment grades the employecs should
- possess the qualification prescribed for recruitment 1o the relevant post.
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4. The Indian Railway Establishment Manual, Volume-I, 1989 may also
be amended accordingly as in the Advance Correction Stips No 95 and ©6
enclosed. o ' '

Please aqkﬁowledg'c‘receipt.

-
-
e AT
e R o
s T --.—_.-.-——-—"""""

(J.S.Gusain)
Joint Direcior Estt.(N)
DA : As above. Railway Board

No. E(NG)I 99/12/15 New Delhi,dated 8-2-2900
Copy forwarded 10:-

1. The General Secretary, All India Railwaymen Federation, 253,
Rail Bhavan, New Delhi (35 copies).

2. The General Secretary, National Federation of Indian
: Railwaymen, Room No.256-E (with 335 sparcs).

3. All Members, Departmental Coungcil and National Council and
Secretary, Staff Side, National Coungil, 13-C, Ferozeshah Road,
New Dethi (with 90 spares).

4. The Sccretary General, Federation of Railway Officers
Association, Room No. 256-A, Rail Bhavan, New Dethi
(with 5 spares).

5. The Secretary General, Indian Raitway Promotee Officers
Association, Room No. 268, Rail Bhavan, New Delhi

(with 3 spares). \ ; N :
for Sccretary / Railway Board.
Copy to:-

. PSs to MR, MSR(B);MSR(D)
PPSs to CRB, FC,MS,MM,MT,ML,ME.

. PPSs to AM(S)DG/RHS, DG/RPF
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PSs to EDE,EDV,EDE(N),EDE(Res),EDA,EDE(IR),EDE
(RRB),EDPCI&ILD{MPP),DPC,DE(Res), JDE(R)I&TI, JDE(Rep),
JDE(D&A),JDPC,JDE(L), DDE(R)I&I, DD(CodeRevision),
DDE(LR)LDDEMNI&ILE(NGILE(Rep)L, &I E(SCT)LLL
E(MPP),SEC(E) PR Branch,E(G)with two spares, AC-IT

(with 15 spares)Code Revision Ceil (with 5 spares).

...................
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INDIAN RAILWAY ESTABLISHMENT MANUAL, VOLUME-L 1989
Chapter-1 Section ‘B’, Sub-Section I — General
Advance Correction Slip No.2S.

After the existing para 102, a new pard 102-A mav be inserted as
follows:-

«102-A : Notwithstanding the provisions contained in this Chapter,
transfers on request on bottorn seniority in the arades having an
clement of direct recruitment will be perrissible against the quota
prescribed for direct recruitment, provided that the emyployee secking
transfer possesses the qualification prescribed for direct recruitment
to the post to which transfer is sought for.”

(Authority: Ministry of Railvway’s letter No.E(NG)I-99/TR/15
dated 8-2-2000) |

-------------------



TR

el 3 wTTAT faouTeY, fare-|
1989 HEFTO

¥eaTg~-|, W~ @, IJYE-1, TTAT.

EEIE i‘ﬁi’ gt He...98.....

"

WET OXT 102 § §T€, © A9 4¥T |02-§5§ &T sﬁ gaTe SIST

" lo2fw}: & segTy § dafdse usyl ¥ grasw, 39 Y ¥
fatl f1ef o &7 ot ¥, oTf st ¥ fe furion #eT
¥ dda ¥ freEm afessar wfaTe av @ 9 oY, oy
Tow oT O¥ TTATR 7 agatha oft & aTwlt 9w fp
FATTIORY & 5§35 SHaTEY M 08 a¢ O 0¥ wqTICeR
AT T & @Y At 5 fav faarfea Wyw s v @Y

{gTTasTe: YT d9Tew &7 T80 g .+ 2. 2000 &T OF & ;O] (99,
27 ¥ /158 |



INDIAN RAILWAY ESTABLISHMENT MANUAL, VOLUME-L 1989
Chapter-III : Rules regulating senjority of non-gazetted railway servants.
Advance Cm'rection.Slip No. % 95
Substitute the following for the existing Note (if) below para 312:-

“(1) The expression “relevant grade” applics t0 grades where there
is an element of direct recruitment. Transfer on request from railway
employees working in such grades may be accepted provided they
fulfil the educational qualifications 1aid down for direct recruitment
to the post. No such transfeors should be allowed in the intermediate
grades in which all the posts are filled entirely by promotion of staff
from the lower grade(s) and there is no element of direct recruitraent.”

(Authority : Ministry of Railway’s letter No . E(NGI-99/TR/15
dated 8 -2-2000).

------------------
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RB/ESTT.NO. 107/2007

GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF RAILWAYS/RAIL MANTRALAYA
(RAILWAY BOARD)

No. E(NG)I-2004/TR/16 New Delhi, dated 14-8-2007

The General Managers,
All Indian Railways and
Production Units

(As per standard list)

Sub: Transfer from one Railway/Division/Unit to another
Railway/Division/Unit on request on bottom seniority and on
mutual exchange basis.

In terms of extant procedure vide paras 102A, 310 and 312 of Indian
Railway Establishment Manual, Vol.l, 1989, read with administrative
instructions issued from time to time, request transfers are allowed from one
seniority unit to another in the following manner:-

i) On bottom seniority in grades having direct recruitment against
vacant direct recruitment quota posts subject to the condition
that the employee requesting transfer fulfils the qualification
prescribed for direct recruitment to the post; and

ii) on mutual exchange basis in any grade on own seniority or
seniority of the employee with whom the exchange takes place,
whichever of the two is lower.

2. The staff side have raised a demand in the forum of DC-JCM that the
extant provisions regarding regulating transfers on request may be modified
suitably as such transfers are being allowed without having regard to the
operation of post-based rosters resulting in shortfall of the particular
categories in the unit from which transfers take place and excess of that
categories in the unit to which the employees are transferred thereby
blocking in the latter unit, promotional/employment opportunities.

2.1. Separately, the High Court of Kerala at Ernakulam vide their order
dated 07.06.2005 in O.P No. 2150/02 while partially upholding the order of
CAT, Ernakulam Bench dated 31.12.2001 in OA No. 851/1999, have held
that mutual transfers should be allowed between staff belonging to the same
category (i.e. General with General, SC with SC and ST with ST).
Subsequently in OA No. 612/2005 the CAT, Ernakulam Bench have directed
that the Railway Board should decide the policy arising out of High Court of



Kerala’s order dated. 07.06.2005 referred to in this para, as expeditiously as
possible.

3. In the light of the above, the matter has been considered carefully by
the Ministry of Railways. It has been decided that in order to maintain the
balance in the post-based rosters with reference to reservations prescribed
for SC and ST staff and to avoid hardship to staff in the feeder grade in the
matter of their promotion, transfers on mutual exchange basis should be
allowed between employees belonging to the same category (i.e. General
with General, SC with SC and ST with ST).

3.1.  However, transfers on bottom seniority in recruitment grades need not
be restricted with reference to points in the post-based rosters. The
procedure being followed generally in this regard to adjust shortfall/excess in
future may continue. But such transfers should be allowed only repeat
only against vacant direct recruitment quota posts and not against
promotion quota posts.

4. The above instructions do not in any way alter the existing procedure
as laid down by this Ministry regarding operation/maintenance of post-based
rosters.

The receipt of this letter may be acknowledged.

(J.S. GUSAIN)
Director Establishment (N)
Railway Board



GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

N E(O)1:2014/PLADS New Delbi, datéd:31 082DLS

Cienernl Managers
All Indian Railwavs/Produciion Unils
{As per Standard List)

Sub: COMPREHENSIVE TRANSFER POLICY FOR RAILWAY OFFICERS

1. The transfer policy [or Railway Officers has been reviewed by the Ministry of
Railways. In supersession of all existing instructions, Ministry of Railways have now
decided 1o formutate a Comprehensive Transfer Policy for Raitway Officers. The salient
features of the Comprehensive Transter Policy arc given in the succeeding parapgraphs:

s Ordinarily a Group ‘A’ officer will not be transferred out of his attotled
ZonefLInit til] Selection Grade.

On empaneiment o Group "A’. there may be inter-Zonal transfer of a
Ciroup 'BT officer with residual service of more than 3 years.

LiiY Officers, will be considered for posting fo Raitway Board/RDSLY
CTIPUs/Other Units 1n admanistrative interest afier conpiciion uf tiinidae wil
years in allotted zone-

(iii)  No Teguest for lransfer will be considered till completion of 5 years in
ussigned zone.

{iv) -Translers and postings will be done against clear vacancy of a sanctioned
post. The present policy of posting officers to ihe Gastern Region on return from
deputation abroad will continue to be feliowed.

iv) Posting in Railway RBoard/CTURDSO/MRRB is tonure posting  having
maximem tenure of 5 years and not a deputation post,  Hence, nocimal procedure
for inter Railway/Unit transfers be followed.

i) A cooling oft period of minimum 3 years between 1we leaures in Railway
Board/RIDSO will be reguired.

(vi) Normaily. minimun tenure on a particular post al a time will be 2 years and
maximum tenure will be 5 vears. For sensitive posis, maximum tenure will be 4
years, Minimum tenure will pot be apyplicable for Junior Scale/Senior Scale olfcers

of Group A. However, in administrative exigencies, relaxation may be granted by
cadre conrotling officer.

(vii) Total stay at a sirctch a1 o particuiar station shoald not be mare than 1§
vears and the total cumulative stay (in broken spells) should not be more than 13
vears.,  Deputation to PSlis and other Ministrics will now be counted for this
purpose. This will be implemented i a phased mannet.



{iv) In case of IRMS doctors {including Dental Cadre} in Railways, the
proposed policy will be as per following puidelines :-.

(a) The transfer of doctors within and qutside the zone should be
decided by the Railways/Board at appropriate level on case-to-casc basis,
keeping in view the administrafive interest. Total stay at a

stretch/cumulative stay (in brokeh spells in a particular station) be limited fo
15%20 vears respectively. However, while issuing such transfer orders the
following guidelines should be observed.

{13} Super specialist doctors can only be transferred from one super
speciality centre to another super specialty center of same specialitivs.

(2) Senior specialist of Central Hospital of the Zone or Division should
be transferred to another Dhivisional or Zonal Centre of equal status.

{3} General Duty Medical Officers and Dental Surgeon can be shifted
from one such post Lo equivalent post in other places.

Note : The idea hehind these gaidelines is that specialist services are not disturbed
while keeping the administrative interest in mind.

(x) Transfer of RPF/RPSE personnel will be in terms of Railway Board
Standing Order No.102 and 110 issned by DG/RPF. Total stay at a stretch at a
particular station should not be more than 10 years and the total cumulative stay (in
bitoken spelis) should not be more than 15 years. '

(xi) In terms of para |24 of IREC, Vol.l, GMs have full powers to make rules
with regard to non-parzeticd Railway Servants. No change is recommended.
Maximum tenure on sensitive posts will however be 4 years. ln case of non-
garctted Railway employees, no inter railway transfer request will be considered
1ifl completion of 5 yvears of joining Railway.

(x11y Deputation of Railway Officers will be governed by DOP&Ts guidetines

as adopted by Minisiry of Railways vide lciter No2010/F(EXMIFIC1YY dated
28 0722010,

{x811) Transfers other than thosc cansed due to promotion. deputationfreturn from
deputation, retirements etc. will be generally issued {from January to March.

However, in administrative exigencies, transfer orders may be issusd as and when
required.

(xiv} The controliing officer will ensure that the officer transforred will be
relieved within &4 maximum period of one month.

ixv) A government servant who is also a care. giver of disabled child may be
exeripted fram the routing exercise of transfer/rotational transfer subject to
adminisirative constrajnts as per OM No 4201 1/3/2013-1istt {(Rs.) dated 6.6.2014

(nviy Every effont will be made to post the husband and wife al the same station

ah detailed in DOPET's Circular No. F.No 2R0345/9200%-Cstt{ A} dated 30th
September 2009,
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(xvii} Al fresh transfer orders will be govemed by this policy.

[xviti} ln future, requests for inter raitway transfers from officers will be done
ontine for whick a system will be devcloped separately and circufated,

N\

(N.Soman)
Yoint Secretary (Garetted)

Railway Board
Copy to -

I PS/MR, EDPG/MR, PS/MOS(R), Adv(PGYMOS(R), EIXlnnovation)MOS(R),

2. PSO/St.PPSs./ PPSs/ PSs to CRB, FC, MS, ME, MM, ML, MT, Secretary, DG/RPE,
DG/RIS, All Additional Members/Advisers, OSD/PRI, All Executive Directors,
IS(GYL. JS(E), | S(E)-II, IS, IS(Depy, JS(P), IS(CYP, ADG/PR, Dir(E), Dir{GA),
Dir(A), DIP, Dir{C)CRB, US{C}, US{A), US(A)-II, US(Prot.}, Railway Board.
Directur Generals RDSO Lucknow and NAIR, Vadodara

CAU:COFMOW, New Delhi

Pay and Accounts Officer, Rallway Board,

Secrefary General, FROA &IRPOF, Rai! Bhawan, New Delhi

Secretary General AIRPFA, Rail Bhawan, New Delhi

General Secretary, AIRF and NEIK, Rail Bhawan New el

Generaf Secetary, All india SC & ST Association, Rail Bhawan

Railway Board Secretariat Service Group ‘A" Officers Association, Rait Bhawan.
Railway Board Computer Centre: for updating the information on website,

M OE L T A e e
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EAST COAST RAILWAY

qETH 3eq HIHE ATUHET FT HrATeT
Office of the Principal Chief Personnel Officer
o wad, fadia 9, qEaET - 751017

Rail Sadan, IInd Floor, Bhubaneswar-751017

EIT haten/ Estt. Srl. No.219/2019 RBE No:- 153/2019
AT P/ AR/ECOoR/Pers/R/Transfer Date: 01.10.2019
Far &,

it e TR A AT, @ U

¥ g/ AT S AT - TS, AT, §a9q,

L HCETAT TAH/ETCETAT FIES AR 497, F(Q R g FiE,
771 At ()

T g/ 9. F°., HeT aiEasnT b, 1,

wrar afya/uers s ft Ao d v, wgrafe T e rwdrug Haw i

Sub: Forwarding of one-way own request transfer applications to other
Division/Railways.

FEREFEE

sylaq A o Yo AT o & NG 12019/ TR/1T BRI 20.09.2019 # gfafeid g
TrtgelT UF WHITF FATE BT AU 2

A copy of the Railway Board’s Tr. No.- LING)1-2019/1R/11 dated 20.09.2019 on the above
quoted subject is forwarded herewith [or information, guidance and necessary action.

Enck Ax above, (G.Seth_v)
Dy.Chief Personnel Officer(LR& W)
For Principal Chief Personnel Officer

grfefd Sia/Copy to

1) HEIE® & YIARNT 7E T, HAAeaT

2) SETTRRETTA (T ), T 7.9, SETE(TT T THe5)

) TT S FTAIECLA). 37 gE i o sear), afEEs)

4) FFR(=rE), F R (e, TE =)

) wenifil 3 TRt ferar/ere. ek orfir, (sea. ) AT AT arfar (o),

Tt ot (fa),
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R A €y R.B.E. No. | 53/2019
e \‘)
FC D X (.as/()-
, GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS Coo T
(RAILWAY BOARD) Cen(%)
Peed
No. E(NG)I-2019/TR/11 New Delhi. dated 20 .09.2019
The General Manager(P)s, 23/9

All Zonal Railways and Production Units.
(As per Standard list).

Sub : Forwarding of one-way own request transfer applications to
other Divisions/Railways.

it has come to the notice of Board that a large number of inter-Railway/inter-
Division one-way transfer requests are being forwarded by some of the Zonal
Railways for NOCs without assessing the feasibility of relieving such staff on receipt
of NOC. This causes unnecessary building up of expectations regarding their

imminent sparing among such employees and puts avoidable pressure on the
Railway administration.

2. Considering the above, Railways may ensure that henceforth only such Inter-
Railway transfers requests be forwarded where there is reasonable possibility of
relief in case of acceptance by the railway to which transfer is sought. While doing
so, various factors like number of staff likely to be inducted in the cadre by way of
departmental promotions/Inter-Divisional/inter-Railway Transfer from other
Railways/Divisions and through RRB indents should be kept in view so that once
NOC is received, the concemed employee can be relieved early.

This issues with the approval of Board (MS).

Please acknowledge receipt.

Hindi version will follow. : %
K. Meena)

Deputy Director Estt.(N)
Railway Board



EAST COAST RAILWAY

AL FiaAs HAASNT 1 FEE
Office of the Chief Personnel Officer

T a4, - s 017
Rail Sadan, 1Ind Floor, Bhubaneswar-731 017

FATAT HATS/ Estt. Sri. No. 14/2017 RBE No-12/2017
ek /Piidd /3R /ECoR/Pers/R/Transfer Date: 22.02.2017
a1 &,

T vegE faseTeEi/aaeaas Remneaat, g F 3/aaa

AL/ a.H B 7SN/ H. RS- TRURIS JaF, FegT,

FPRETAT YIUF/SRETA Fifad HUHRT- FARa, FiaRes R/ ger o,
a.57 HBII() /9aereay

Fer wfa/seR A, &, Fer IRa/5PR 4. 4,

A TRE/OE M A ARSI, AR/ c I g N H A INET

9T /sub: Comprehensive Transfer Policy- Exemption from 05 years’
service condition.

I & fauT HHAGECOR’s Subject Serial No.-TRF-01/2017

Lk
30ed R@ug @ @5 UF ¥ E(NG) 1-2015/TR20 Ra® 10.02.2017 &

afafaft goar, Avedla vd HaTeE FRars &g 3R E

A copy of the Board’s No. L(NG) [-2015/TR/20 dated- 10.02.2017 on the
above quoted subject is forwarded herewith for information. guidance and necessary
action.

=W Y-

Encl: As above, (L.Prem Ku ar)
Dy.Chief Personnel Officer(IR& W)
For Chief Personnel Officer
afafafa afa/Copy to : :
|) FEEYE & HREE/QF T W, JEAEr
) TP/ AHTA(TR), 39 A9, FIETEd Hll geas)
) 30 HET gauen(g o), 30 gai (st E.ed Femn), aafi(Ee.)
TR (FEAT. ), TP (FEF), THTA(IS. T =3,
5) AT & e afg/aaafAe #70. (Fgea) saef@Es 371 (@),
TG H. (), weafie sy (o

L b
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R.B.E. Np.12/2017

e TIS/GOVERNMENT OF INDIA
IS ATTHI/MINISTRY OF RAILWAYS
Y& AS/RAILWAY BOARD

No.E(NG)I-2015/TR/20 e . New Delhi, dated {{ .02.2017
The General Managers (P) .
All Zonal Railways/Production Units ) ‘. E’” in\
(As per standard List) S J,v/ }pgr@
| Cev
Sub:- Comprehensive Transfer Policy - Exemption from 5 years’
service condition. : C7<<

Ref :- Railway Board's letter No. E(O)Ili-2014/PL/05 dated 31.08.2015 B2

Attention is invited to para (xi) of Board's letter referred to above on the above
subject wherein it was stated that in the case of non-gazetted Railway employees, no inter
railway transfer requests will be considered till completion of five (05) years of joining
Railway.

2. References have been received from Zonal Railways seeking clarifications in
connection with the condition of five years, particularly its applicability to. requests for
transfers sought on mutual exchange basis, on spouse basis etc. Both the Staff
Federations viz. AIRF and NFIR have also raised this issue. The matter has accordingly
been considered by the competent authority and, in partial modification of Board’s letter
referred to above, it has now been decided that the following categories of transfers in the
case of non-gazetted staff will be exempted from the condition of & minimum of five (05)
years service:-

(i) Transfers sought on mutual exchange basis;
(i) Transfers sought on spouse ground; _
(iif) Railway servants who are care-givers to a disabled child and
(iv) Physically handicapped Railway Servants.

3. Other terms and conditions governing such transfers remain unchanged.
Hindi version will follow. ‘
Please acknowledge receipt.

¢

( M.K. Meena)
Deputy Direc;tor Estt.(N)

B o [, |



EAST COAST RAILWAY

AET FTiAS FOFRT F1 FrAfera/
Office of the Principal Chief Personnel Officer
Rail Sadan, IInd Floor, Bhubancswar-751 017

FUTTAT HATH/ Estt. Srl. No. 135/2017 ] RBE NO-130/2017
TR/ FITAS/AIECoR/Pers/R/Transfer Date: 05.10.2017

a1 Rwsft worw RemnemiiAseas R, g @ Ysaavas
RTWEHWMWMMWW

HFREFT TEUF/FRAT FAF ATAFR- AT, mmmm
#F ART/ER A F1., AT FRAFHR A. T,

FARTEmE i fR S ammaRa/ v w i cw A SRS @

fawer ysub:  Relicving of staff on Transfer on Mutual exchange basis.

g & ST $HATFH/ECOR’s Subject Serial No-TRF-02 /2017

ok oo ok

ST v o @ 9F @ E(NG)-2017/TR/24 Refid 15.00.2017
$r gfafaf gaer, Aneda vd raeas FNaR & N B

A copy of the Board’s Letter No- E(NG)I-2017/TR/24 dated -15.09.2017
on the above quoted subject is forwarded herewith for information, guidance and

M L\Q.A y—‘»lL_L—j
S

Encl: As above, (M.Ganga Bhawani)
DY.Chief Personnel Officer(IR)
For Principal Chief Personnel Officer

gfafafa af¥d/Copy to :
1) FEIvEte & wfa/gd ae o9, HEReE
2) AFMUWHAFR(TAT), 37 7Y, FCAIAAT 70T THivs)
3) 39 HEa qaus(gul), 37 e E.0d Feamn), denie(Es.)
4) THMU(FEAT), THT(ETER), TS, Td =)
5) #RY & e wfRamer s 2. (Fear-1) srafas 3. (F e,
ger.atas it (Re), FerafAs M (arff



GOVERNMENT OF INDIA (BHARAT SARKAR) **”1 L / /
MINISTRY OF RAILWAYS (RAIL MANTRALAYA) ,\,

(RAILWAY BOARD) \ froB
/
e,?° j/ k.
No. E(NG)I-201 7/TR/24 New Delhi, l_)a ”017
I)/'
The General Manageny(P),

All Zonal Railways & Production Units ete.
(As per standard list).

Sub:- Relieving of staff on transfer on mutual exchange basis.

The issue regarding simplification of rules for expediting request/mutual transfer
cases is under consideration of this office and requisite guidclines would be issued in due
course. At present, it has been decided that all cases of mutual transfer which have been
accepted by both the Zones/Units should be implemented within the next 15 days.
Accordingly, all employees involved in such transfer shounld be spared latest by 30"
Septem ber, 2017. R

-—

2. Aconfirmation lo this effect should be sent to this office latest by 53 Qctober, 2017.

Please acknowledge the receipt.

Hindi version shall follow.

g

( M.K., Meena)
Deputy Director Estt.{N)
Railway Board.



EAST COAST RAILWAY

g FiAE FWF w1 Frve)

Office of the Principal Chief Personnel Officer
Rail Sadan, IInd Floor, Bhubaneswar-751 017

FUTIAT FHHATH/ Estt. Srl. No. 141/2017 RBE NO-131/2017
TR/FITAB/ARV/ECoR/Pers/R/Transfer Date: 17.10.2017

Far AT T RemmasiaAeaas e, § T vHEeta

A Lga A LAY T AR e s, Ty,

AHREHT GEUH BT Fies Fitwr- Fer, sfafe WreerAe @ Ffits,
AEl AfEa/EHR M. &M, ApT WHAFHR 4. g,

RIS A IRIe amaRy e wdH  wdam é v

a9 ssub:  Inter-Railway Mutual Transfer.

qaX & AT FAH/ECOR’s Subject Serial No-TRF-04 /2017

3Fa fawr « &5 99 § E(NG)-2017/TR/24 =i 22.09.2017
1wy goar, AR e H1aeEE FNEE oq AN €

A copy of the Board’s Letter No- E(NG)I-2017/TR/24 dated -22.09.2017

on the above quoted subject is forwarded herewith [or information, guidance and
necessary action.

Encl: As above,

Asst, Perso nel Officer(HQ)
For Principal Chief Personnel Officer

gfaferf afa/Copy to
1) FEEEE & WfRa/d JC {6, HEera
2) HHIRFFR(ER), 39 7Y, FITQAT A THIes)
3) 39 HET YEUHEH), 39 SRREE.TE Fe), FHIT(SS.)
4) TEITS(FEET.), deiR(vern), qehlf@(Tsr. ua =)
5) HwI & S wiRaEgr.Hifds AL (FE.-1),agr.aas Y. (Feamn),
wer S e (Re), Ferais A (e



oY RBE No.131/2017
- J \

 GOVERNMENT OF INDIA/BH RAT'SARKAR o= %1 >
20 o D) wolr,
sl g £ -=/F 7 MINISTRY OF RAILWAYS/RAIL MANTRALAYA \L// R

N L (RAILWAY BOARD) S QA e
2 W) pees

arErsvdinittal. i

No.E(NG)I-2017/TR/24 - New Delhi, 22.08.2017
EC R The General Managers 2 =2 F“’ﬂ C_’;’?ZE
o All Zonal Railways & Production Units pe «RrSdy. ,&/o

(As per standard list).

0 Fi
Sub:-  Inter-Railway Mutual Transfer. {1\ af)je

: emriOfte

In continuation of this office letter of even number dated 15.09.2017( R.B.E. No.
130/2017), the procedure for Mutual Transfer is further simplified. Hereafter, for Divisionally
controlled posts, applications for Mutual Transfer duly signed by both applicants in the
proper format, from a Division of one Railway to Division on another Railway need not be
routed through the HQ offices. It shall be dealt directly only by the Divisions concerned.
For HQ controlled posts, the prevailing procedure shall continue.

2. Activity and prescribed Timelines:

SN Activity Timeline

(i) | Forwarding of Applications by Supervisors to the Personnel ! 10days. .
Department of the Division :

It should be verified at this stage that the prescribed application
form is complete in all respects duly signed by both employees
and the information given therein is correct.

(i) | Forwarding by Divisional Personnel Department :-

(a) | Division controlled posts :-

Divisional Personnel Department will forward the request
application with necessary documents directly to the Division
concerned to which transfer is sought. The name and designation
of the officer signing the letter should invariably be mentioned in
the forwarding letter.

{(b) |HQ controlled posts : -

Personnel Department will forward the application with all
necessary documents to Zonal HQ (CPO office).
(iii) | Forwarding by Headquarters Personnel Deptt 15 days
| ( For HQ controlled posts) :-

On receipt of = thc application duly forwarded from
Division/Workshop, the HQ Personnel Department office will
forward it to the Zonal Rly/PU concerned. -

ai

15 days




e

rr(iv—) | Conveying of Acceptance: - The counterpart HQ/Division to | 10 days
issue their acceptance to forwarding HQ/Division {as the case
may be).

(v) Issue of Transfer Order :- On feéeipt of consent from the . 10 days. |
receiving HQ/Division, the transfer orders should be issued.

{vi) Relieving/Sparing: - Once the transfer order is issued; 15 days
employees should be relieved immediately with the senior
“employee being relieved first. This will be the responsibility of
Branch Officer/Head of Department concerned under whom
the staff is werking (Board’s letters No. ERP/Portal -
Transfer/2013 dated 30.04.2014 and No. E(NG)I-2007/TR/26
dated 04.12.2007 refers).
(vii) Dispatch of LPC and Service Records :- Personnel Departmenf [*715 r:lays
concerned shouid ensure that the LPC and Service Record of
the employee(s) are sent expeditiously to the new
Division/Zone etc. in terms of Board’s letter number E(NG)I-
2001/TR/16 dated 21,11,2001. Attested Xerox copy of the
Service Record should be given to the employee concerned.

|

' Note : (i) At the stage of forwarding of applications, files need not be routed
through concerned Branch Officer/HOD. The consultation with Branch
Officers/HODs concerned in Division/HQ shall be done at the stage of |
relieving only. |

(ii) Necessary modifications to Schedule of Powers (SOP) should be made
accordingly.

3. As the mutual transfers are ordered with the consent of both the employees, it should
be made clear right at the time of forwarding applications that no request for backtracking
from the mutual exchange arrangement will be entertained under any circumstances (Board’s
letter No.E(NG)I-2006/TR/6 dated 21.04.2006 refers).

4, It may specifically be noted that forwarding of application cannot be done by any level
lower than the Divisional Personnel Officer (DPO) or Sr DPO in the Divisions and WPO in the
Workshops. Dy CMMs, WMs, AENs and other such Officers/Units should invariably route the
request applications through their corresponding Personnel Officer and should not forward

any application to other Division/Unit directly.

5. All other terms and conditions regulating mutual transfer of Railway employees will
continue to remain in force.

Please acknowledge receipt.

Hindi version will follow. ( }(;
- %;' : )A

{P.M. Meena)

Nanidne Nieacdae BRIEA& (M)



EAST COAST RAILWAY

qETH 3eq HIHE ATUHET FT HrATeT
Office of the Principal Chief Personnel Officer
o wad, fadia 9, qEaET - 751017

Rail Sadan, IInd Floor, Bhubaneswar-751017

EIT haten/ Estt. Srl. No.219/2019 RBE No:- 153/2019
AT P/ AR/ECOoR/Pers/R/Transfer Date: 01.10.2019
Far &,

it e TR A AT, @ U

¥ g/ AT S AT - TS, AT, §a9q,

L HCETAT TAH/ETCETAT FIES AR 497, F(Q R g FiE,
771 At ()

T g/ 9. F°., HeT aiEasnT b, 1,

wrar afya/uers s ft Ao d v, wgrafe T e rwdrug Haw i

Sub: Forwarding of one-way own request transfer applications to other
Division/Railways.

FEREFEE

sylaq A o Yo AT o & NG 12019/ TR/1T BRI 20.09.2019 # gfafeid g
TrtgelT UF WHITF FATE BT AU 2

A copy of the Railway Board’s Tr. No.- LING)1-2019/1R/11 dated 20.09.2019 on the above
quoted subject is forwarded herewith [or information, guidance and necessary action.

Enck Ax above, (G.Seth_v)
Dy.Chief Personnel Officer(LR& W)
For Principal Chief Personnel Officer

grfefd Sia/Copy to

1) HEIE® & YIARNT 7E T, HAAeaT

2) SETTRRETTA (T ), T 7.9, SETE(TT T THe5)

) TT S FTAIECLA). 37 gE i o sear), afEEs)

4) FFR(=rE), F R (e, TE =)

) wenifil 3 TRt ferar/ere. ek orfir, (sea. ) AT AT arfar (o),

Tt ot (fa),



/ -;\ B{ﬂ(‘(

% ) ' |
R A €y R.B.E. No. | 53/2019
e \‘)
FC D X (.as/()-
, GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS Coo T
(RAILWAY BOARD) Cen(%)
Peed
No. E(NG)I-2019/TR/11 New Delhi. dated 20 .09.2019
The General Manager(P)s, 23/9

All Zonal Railways and Production Units.
(As per Standard list).

Sub : Forwarding of one-way own request transfer applications to
other Divisions/Railways.

it has come to the notice of Board that a large number of inter-Railway/inter-
Division one-way transfer requests are being forwarded by some of the Zonal
Railways for NOCs without assessing the feasibility of relieving such staff on receipt
of NOC. This causes unnecessary building up of expectations regarding their

imminent sparing among such employees and puts avoidable pressure on the
Railway administration.

2. Considering the above, Railways may ensure that henceforth only such Inter-
Railway transfers requests be forwarded where there is reasonable possibility of
relief in case of acceptance by the railway to which transfer is sought. While doing
so, various factors like number of staff likely to be inducted in the cadre by way of
departmental promotions/Inter-Divisional/inter-Railway Transfer from other
Railways/Divisions and through RRB indents should be kept in view so that once
NOC is received, the concemed employee can be relieved early.

This issues with the approval of Board (MS).

Please acknowledge receipt.

Hindi version will follow. : %
K. Meena)

Deputy Director Estt.(N)
Railway Board



EAST COAST RAILWAY

TETH G FTTHE TR FT FTATTI/
Office of the Principal Chief Personnel Officer

X e, fad i a«, qarad- 751017
Rail Sadan, Iind Floor, Bhubaneswar-751017

RITYAT HHIPB/Estt. Srl. No. 38/2022 RBE No.- 28/2022
1]:éﬁ'lfﬁl'm'ﬂ?/\3I'I'VT/ECoR/Pers/R/Transfer Date: 21.03.2022
qqT v,

Tft wE e /aaE s e, @/ san @<

X9/ H. 7. AT/, F AT -GET TS, TAaE, Gad,

H.A@HT Y& H/FHTTETAT HIHE ATAHT- HALE, AT Rapa e mar dfaa,
3.9 77 sAfwr(R. )/ spameEs

ARTEE/SHIT F. Fi., gEEa/5HT A T,

AT /TS A ST, ATE=a/ TAETHH T s T

Sub: Comprehensive Transfer Policy-Eligibility Service Condition for Non-Gazetted
Employees on Inter Railway Request Transfer (IRRT)

dookok ok

ITYH AW 9% Y&a 1€ 97 9. E (NG) 1/2017/TR/24 f&1% 10.03.2022 Fit wiaferts g==,
ARG Td AE9qF FTLATS g dI0T 2

A copy of Railway Board’s letter No. E (NG) 1/2017/TR/24 dated 10.03.2022 on the above
quoted subject is forwarded herewith for information, guidance and necessary action.

e

.’
Encl: As above, (Prakhar Gupta)
Dy. Chief Personnel Officer (HQ)

For Principal Chief Personnel Officer.
whaterrasfoa/Copy to :

1) WETIEEF % qI=E/TF q€ A, TaTLET

2) T H.T , THRTIR/THRTEN(TIT.), THRTE(ef. 5. e Hegarmon)
3) STETEA (R WAL THIS), IT TET TEIH(. ),

4) FRTer 3 st wfea/agr wiEE st (),
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RBE No. 2¢ IQ\OQQ

VT <RI GOVERNMENT OF INDIA
T HATAT MINISTRY OF RAILWAYS

(3@ 91 RAILWAY BOARD)

No. E(NG)I-2017/TR/24 New Delhi dated | () .03. 2022
(E-File No. 3228646)

The General Manager (P)
All Zonal Railways/Production Units
(As per standard List).

Sub: Comprehensive Transfer Policy — eligibility service condition for
Non-Gazetted Employees on Inter-Railway Request Transfer (IRRT).

Ref.: Railway Board’s letter No. E(O)III-2014/PL/05 dated 31.08.2015.

Attention is invited to Para (xi) of Board’s letter E(O)III-2014/PL/05 dated 31.08.2015
on the subject referred to above, wherein it was stated that in the case of Non-Gazetted Railway
employees, no inter-railway transfer requests will be considered till completion of five (05)

years of joining Railway.

2. References have been received from Zonal Railways that they find difficulties to relieve
the employees on transfer for considerably long periods for want of reliever to man important
especially in safety category posts, which cannot be left vacant. Though, the employees having
applied consciously for recruitment against the vacancy advertised by the Zonal Railway to
which he is appointed, has no legal claim/right to such transfer to places near his hometown. It
is only considered on sympathetic grounds in very special cases of hardships. A large number
of transfer requests from newly recruited employees and their relieving by Railway adversely
affecting the smooth functioning for want of trained manpower.

3. The matter has accordingly, been considered by Board (CRB & CEO) and in partial
modification of Board’s letter cited above, it has now been decided that the minimum service
period should be enhanced for IRRT from five year to ten years. However, the categories of
staff for which such enhancement would be applicable may be decided by the General Manager
in consultation with Unions for the concerned Zonal Railway.

-

DA: As above

anjay Kumar)

Dy. Director/Estt.(N)

Railway Board

Ph. No0.43658/011-23303658
E-mail Id- sanjay.kumar6@gov.



No. E(NG)I-2017/TR/24 New Delhi dated |¢ .03. 2022
Copy forwarded to:

1. The General Secretary, AIRF, Room No. 253, Rail Bhavan, New Delhi ( 35 copies).
2. The General Secretary, NFIR, Room No. 256-E, Rail Bhavan, New Delhi (35 copies).
All Members/Department Council & National Council & Secretary/Staff Side, National
Council, 13-C, Ferozeshah Road, New Delhi ( 60 copies).
The Secretary General, FROA, Room No. 256-A, Rail Bhavan, New Delhi (5 spares).
The Secretary General, IRPOF, Room No. 268, Rail Bhavan, New Delhi ( 5 spares).
The General Secretary, AIRPFA, Room No. 256-D, Rail Bhavan, New Delhi-110001.
The Secretary, RBSS Group ‘A’ Officers Association, Rail Bhavan, New Delhi.
The Secretary, RBSS Grou ‘B’ Officers Association, Rail Bhavan, New Delhi.
The Secretary, Railway Board Ministerial Staff Association, Rail Bhavan, New Delhi.
. The Secretary, Railway Board Group ‘D’ Employees Association, Rail Bhavan, New Delhi.
. The Secretary, Railway Board Promotee Officers Association, Room No. 341-C, Rail
Bhavan, New Delhi.
. Chief Commissioner of Railway Safety, Lucknow.
. General Secretary, All India SC&ST Railway Employee Association, Rail Bhavan,
New Delhi.
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(ot
. For Secretary/Railway Board

PS TO MR,

PPSs to Chairman & CEO, M(Infra), M(T&RS), M(O&BD), M(Fin.), Secretary, DG/HR,
DG/RHS and DG/RPF.

PPSs to AM(Commerl.), AM(CE), AM(C&IS), AM(Elect.), AM (Budget), AM(F), AM
(Mech.), AM (Plg.), AM(Project), AM(PU), AM (Signal), AM(Store), AM(Tele), AM(Traffic),
AM(Works), AM(T&C), AM(Staff), PED(Vigilance), PED(Infra).

PS to ED/Safety(M), EDCE(G), ED(E&R), EDE, EDE(N), EDME (W), EDERS(G),
EDE(Resv.), EDE(RRB), EDF(B), ED(RE), ED/Track(M), EDF(X), EDF(X)-II, ED(H),
EDE(GC), ED(Stat), ED(Track/MC), ED(T&MPP), EDME(Coaching), EDME(Traction),
ED(Works), EDME(Dev.), EDRS(C), EDRS(W), EDPC, EDF(E), EDA, EDV(A), JS(G), and
IG/RPF.

DPC-II, DE(G), D(IH), D(H&FW), D(MPP), DE(N), DE®, DE(D&A), DE(LL), JD(OL),
JDE(Rep), JDE(RRB), DD(Code Revision), DDE(N), DDE(LR)I, DDE(LR)II, DDE(LR)III,
DDV(A&P), DD(OL)-I, EING)-II, E(Rep)-I, E(Rep)-II, E(Rep)-III, E(SCT)-I, E(SCT)-II,
E(RRB), PC-III, PC-1V, PC-V, E(P&A)-I, E(P&A)-II, CE-I, CE-II, CE-III, Sec.(E), Sec.
(ABE), E(MPP), Safety Branch, A/C-III and Code Revision Cell.

ok ook ok ok
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e GUVERNMENT OF INDEA

Iy zj*}', o W7 MINISTRY OF RATLWAYS

- (st 7 ’fi“;ﬁ'q\q. (RAILWAY BOARD)

No.E(O)I11/2014/PL/05 New Delhi, dated 31 .08.2015

. -~
General Managers G \0\\\3 '
All Indian Railways/Production Units ‘ ?C\
(As per Standard List) '

Sub: COMPREHENSIVE TRANSFER POLICY FOR RAILWAY OFFICERS

1 The transfer policy for Railway Officers has been reviewed by the Ministry of
Railways. In supersession of all existing instructions, Ministry of Railways have now
decided to formulate a Comprehensive Transfer Policy for Railway Officers. The salient
features of the Comprehensive Transfer Policy are given in the succeeding paragraphs:

@) Ordinarily a Group ‘A’ officer will not be transferred out of his allotted
Zone/Unit till Selection Grade.

On empanelment to Group ‘A’, there may be inter-Zonal transfer of a
Group ‘B’ officer with residual service of more than 3 years. :

(i)  Officers, will be considered for posting to Railway Board/RDSO/
CTls/PUs/Other Units in-administrative interest after completion of minimum of §
years in allotied zone.

(iiiy  No request for transfer will be considered till completion of 5 years in
assigned zone.

(iv)  Transfers and postings will be done against clear vacancy of a sanctioned
post. The present policy of posting officers to the Eastern Region on return from
deputation abroad will continue to be followed.

) Posting in Railway Board/CTI/RDSO/RRB is tenure posting having
maximum tenure of 5 years and not a deputation post. Hence, normal procedure
for inter Railway/Unit transfers be followed.

(vi) A cooling off period of minimum 3 years between two tenures in Railway
Board/RDSQ will be required.

(vii)  Normally, minimum tenure on a particular post at a time will be 2 years and
maximum tenure will be 5 years. For sensitive posts, maximum tenure will be 4
years. Minimum tenure will not be applicable for Junior Scale/Senior Scale officers
of Group A. However, in administrative exigencies, relaxation may be granted by

cadre controlling officer.

(viii) Total stay at a stretch at a particular station should not be more than 10

years and the total cumulative stay (in broken spells) should not be more than 15

years. Deputation to PSUs and other Ministries will not be counted for this
- purpose. This will be implemented in a phased manner.

1o



(ix) In case of IRMS doctors (including Dental Cadre) in Railways, the

proposed policy will be as per following guidelines :-

(a) The transfer of doctors within and outside the zone should be
decided by the Railways/Board at appropriate level on case-to-case basis,
keeping in view the administrative interest. Total stay at a
stretch/cumulative stay (in broken spells in a particular station) be limited to
15&20 years respectively. However, while issuing such transfer orders the
following guidelines should be observed.

(1) Super Specia]ist doctors can only be transferred from one super
speciality centre to another super specialty center of same specialities.

(2) Senior specialist of Central Hospital of the Zone or Division should
be transferred to another Divisional or Zonal Centre of equal status.

3) General Duty Medical Officers and Dental Surgeon can be shifted
from one such post to equivalent post in other places.

Note : The idea behind these guidelines is that specialist services are not disturbed
while keeping the administrative interest in mind.

) Transfer of RPF/RPSF personnel will be in terms of Railway Board
Standing Order No.102 and 110 issued by DG/RPF. Total stay at a stretch at a
particular station should not be more than 10 vears and the total cumulative stay (in
broken spells) should not be more than 15 years.

(xi)  In terms of para 124 of IREC, Vol.I, GMs have full powers to make rules
with regard to non-gazetted Railway Servants. No change is recommended.
Maximum tenure on sensitive posts will however be 4 years. In case of non-
gazetted Railway employees, no inter railway transfer request will be considered
till completion of 5 years of joining Railway.

(xii)  Deputation of Railway Officers will be governed by DOP&T"s guidelines
as adopted by Ministry of Railways vide letter No.2010/F(E)II/1(1)/1 dated
28.07.2010.

(xiii) Transfers other than those caused due to promotion, deputation/return from
deputation, retirements etc. will be generally issued from January to March.
However, in administrative exigencies, transfer orders may be issued as and when

required.

(xiv) The controlling officer will ensure that the officer 1ransfened will be
relieved within a maximum period of one month.

(xv) A government servant who is also a care giver of disabled child may be
exempted from the routine exercise of transfer/rotational transfer subject to
administrative constraints as per OM No.42011/3/2014-Estt.(Rs.) dated 6.6.2014

(xvi) Every effort will be made to post the husband and wife at the same station
as detailed in DOP&T’s Circular No. F.N0.28034/9/2009-Estt(A) dated 30th

September 2009.

W




(xvii) All fresh transfer orders will be governed by this policy.

(xviii) In future, requests for inter railway transfers from officers will be done
online for which a system will be developed separately and circulated.

RN A

(N.Soman) -
Joint Secretary (Gazetted)
Railway Board

Copy to :-

“I.  PS/MR, EDPG/MR, PS/MOS(R), Adv(PG)/MOS(R), ED(Innovation)/MOS(R).

2. PSO/Sr.PPSs./ PPSs/ PSs to CRB. FC, MS, ME, MM, ML, MT. Secretary, DG/RPF,
DG/RHS. All Additional Members/Advisers, OSD/PRI, All Executive Directors,
IS(G), IS(E), JS(E)-II, IS, IS(Dep). IS(P), JS(C)/P. ADG/PR, Dir(E), Dir(GA),
Dir(A), DIP, Dir(C)/CRB, US(C), US(A), US(A)-T1, US(Prot.), Railway Board.
Director Generals RDSO Lucknow and NAIR, Vadodara #
CAO/COFMOW, New Delhi
Pay and Accounts Officer, Railway Board.

. Secretary General, FROA &IRPOF, Rail Bhawan, New Delhi
7 £e/cretary General %E&Rﬁﬂﬁha}van, New Delhi
t/&/ General Secretary AIRF #nd NFIR, Rail Bhawan New Delhi
9.  General Secetary, All India SC & ST Association, Rail Bhawan
10. Railway Board Secretariat Service Group 'A' Officers Association, Rail Bhawan.
11." Railway Board Computer Centre: for updating the information on website.

o bW

National Federation of Indian Raibwaymen (N.F.LR)
. 3, Chelmsford Road, New Delhi,

No. 1l/14/Part. VI Di:10.09.2015

(L {L];p]::i 1,/\1%5(.)2%3&(1! Secreraries of affiliated Unions and Office Bearers of .\'I*/Ii /".r i/}[ajumxi?{;{{
Y vy . ‘\_, 4
&

X o (Dr. M.Raghavaiah)

CA:Media Centre/NFIR. General Secretary
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IREE H. 28/2022
HRd WIFRIGOVERNMENT OF INDIA
IS HAATAI/MINISTRY OF RAILWAYS
(Yera SIS/RAILWAY BOARD)

. §(ueAsi)I-2017/8317/24 g faeel, f&=i® 10.03.2022
(3-FIsa T. 3228646)

AgIyaes (FHIfdH)
it & YQ/3cuTesT SRl
(AT ST Tl & 3TER)

v s TuEeRer i - sRefT wEaREl F A sE-tEd TR seRe
(ITEIRIREY) Faeft 9rrar dar 2l

Hesl: Yord 915 T AT 31.08.2015 &1 9 H. §(31)I11-2014/fwer/05.

HUHT €A 3Fd fawg W a5 & A 31.08.2015 & o &. 3(31)I1I-2014/9wer/05 &
W (xi) @ 3N s A S1ar §, e I8 oo oFar = o 6 3ReARd Y FHaiar
& HAA A, YoId # FEHR qgUT e & Gid (05) aF T HeR-ted FARTR0T el X faar
Ter fohar STTam|

2. &F ¥l @ 99 9T gV § oA I8 Seo@ R dmm § % 3o ATAd: Wi i &
ual, foeg NeFd o161 @ o §Fhal W Nellax & Fr & FROT AR ol 36 W
TAAROT TR ATl & T HEASTT F7 AHAT AT 5 @7 &1 gledifeh, weandr &= Yol ganr
Riga fasoett & g WI-HAST FX AAGT HA &, 6T 390 @G I el &, AT 3w
A AR F G WH TAAROT & [T Fefell ST el Hl g AR a1 g1 37 W el
Ffoa TR & ROW Awet & weEl ¥ IUR W RER R S ) AR
FHURET ¥ TS FEAT F FARIRT 3 AR Yed @R 3o Refld & & FRor gRifad
STeRIfed &1 Fell gt @ F H GA® T F T R Yiddd THG 95 G ¢

3. deelaR, 38 AHA W 1S (WHREr vd de3) ganr AR R awr § 3R S & 39
Hefdid a7 & 3RH IR X gu ¥ fafdey fRar arm § & it Yod SAieRer S
& T ~gaAde dar & 9T a¥ § S g8 9V AT AV SEeerd, O ®ifedl & Fearar &
foT o8 3@fer sor e g, se v weftd & Yo & Ifeed & W ¥ Agveys
SN ferar SreeT|

Holdalsh: JAFd

BT 1. 43658/011-23303658
§-Ac 3ME3)- sanjay.kumar6@gov.in
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afgd). '
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wfe, IRdTETE, 39 T AT wEfveE, X oae, 75 e,
aRE, AR, 9 G fhad raffveE, o Hhe, 5 feee.
aﬁaiﬂﬂaﬁéﬁﬁmﬂwuﬁ%@m T FaeT, A% el
10141%? Yerd SIS AT Y gFECCIgS THIATAA, Yol #a, a5 feoel.
11.9RE, WS A% v Read Tafue, A §.341-31, Yo #9+, 75 e,
12. €T YT WRETT JYFd/ qEAS
13. 5 Vped), 3ifer SRIT T U THA Y6d AU THRURE, Yo Had, &
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EAST COAST RAILWAY

T qGT FT1IHF ATARTE T Fraiaa/
Office of the Principal Chief Personnel Officer

X &, fod i a«, yaraT- 751017
Rail Sadan, [ind Fioor, Bhubaneswar-751017

TATYAT BHIB/Estt. Srl. No. 45/2022 RBE NO-34/2022
aAR/BTH®/SM/ECoR/Pers/R/Transfer Date: 29.03.2022 -
a7 7,

Y s AT AwEEE Ry, a/Ea e

# /A F AR AT U7, area, g9,

H,HTL@TAT Y= Soh/FTL@TT FIF AR - HAET, arﬁﬁ'«ﬁrrﬁ'&at/ﬁmaﬁmur
3.7 arferr(F ) /egaereEe

qEEE/HI 5. i, AREEEERR . 1,

AR /TSRS AR, Heraie/ TarsuaHTadeEy

Sub: Comprehensive Transfer Policy-Eligibility Service Condition for Non-Gazetted

Employees on Inter Railway Request Transfer (IRRT).
e e e ke ok

ST fawr o7 Yoy @€ 97 /. E (NG) 12017/TR/24 T&wi 23.03.2022 #F wfaferfy g=mm,
AR U AFeqF FIATS T ST 2

A copy of Railway Board’s letter No. E (NG) 1/2017/TR/24 dated 23.03.2022 on the above
quoted subject is forwarded herewith for information, guidance and necessary action.

Eziw

Encl: As above, (Prakhar Gupta)
Dy. Chief Personnel Officer (HQ)
For Principal Chief Personnel Officer.

giaffrf&a/Copy to -

1) wETIE Y  AEE/TE 9 99, S[EATET

2) I A, RTIS/THRTIO(TIT. ), TRTIEN(H & e Fegmon)
3) ST (Yere STeft WhIUE), 3T TET THEH(T. ),

4) gerter & FRstt wi=m/asr.aris st /&),
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/@Q/ : %\V\ / " GOVERNMENT OF INDIA RBE No . gy

v MINISTRY OF RAILWAYS

e (RAILWAY BOARD)
No. E(NG)I-2017/TR/24 New Delhi, dated March 9\3 22022
The General Managers (P),

All Indian Railways/Production Units.
(as per standard mailing list)

CORRIGENDUM

Sub:  Comprehensive Transfer Policy — eligibility service condition for
Non-Gazetted Employees on Inter-Railway Request Transfer

(IRRT).
Ref.: Railway Board’s letter No. E(O)III-2014/PL/05 dated 31.08.2015.

Reference Board’s letter of even number dated 10.03.2022 on the above
subject. '

" Doubts have been raised by certain Railways regarding the decision conveyed
vide para 3 of the instructions dated 10.03.2022 cited above.

The matter has accordingly been considered and para 3 of the said letter is
modified to read as under:-

“The matter has accordingly, been considered by the Board, and in partial modification
of Board’s letter dated 03.08.2015 cited above, it has been decided that General Managers, in
consultation with the recognized Trade Unions, may increase the minimum service period for
Inter-Railway transfer from 5 years to 10 years for specific categories in non-gazetted cadre,
keeping in view the need for manning important posts for smooth train operations.”

: e
c\\f\- .
njay)Kg

Deputy Director /Estt.(N)
Railway Board

Phone N0.43658 & 011-23303658
Email ID - sanjay.kumar6@gov.in



